
Performance..

0 100 200 300 400 500 600 700 800 900Value

# of Minorityor WomanOwned PrimeSuppliers
1stQ '091stQ '081stQ '074thQ '084thQ '073rdQ '083rdQ '072ndQ '082ndQ '07# applicationsreceived fromFemales 1stQ '091stQ '081stQ '074thQ '084thQ '073rdQ '083rdQ '072ndQ '082ndQ '071stQ '09

66
932
1153
81
36

668614491 680544 610
567375 488

Diversity with Suppliers and Personnel Measure Names1stQ '091stQ '081stQ '074thQ '084thQ '073rdQ '083rdQ '072ndQ '082ndQ '07

Mayor Ravenstahl INITIATIVE GOAL: Economic Development -Recruit and retain skilled, diverse workforce and suppliers.DESCRIPTION: The Equal Opportunity Review Commission(EORC) encourages and ensures the participation of historicallyunderrepresented groups in business opportunities with the Cityand its Authorities. EORC ensures that minority, women andsmall businesses are granted a fair opportunity at winning bids forservices and commodities in which they qualify. SupplierOpportunity Seminars were initiated by the Mayor's Office andEORC to increase the business opportunities to supply servicesthat are purchased every year.   The Personnel / Civil Service Commission, in addition to otherresponsibililies, encourages and ensures the employment ofminority and women with the City and its Authorities. In August2007, at the request of the Mayor, an Assistant Director/EqualEmployment Opportunities Officer began to develop, implementand monitor the City’s equal employment opportunity plan andemployment practices. DiverseCity 365 was initiated andprovides access to opportunity, removes employment andengagement barriers, and ensures the city’s workforce reflects itspopulation.ANALYSIS: The Diversity of Suppliers continues the trend ofsignificant increases. The diversity of Applications ForEmployment continues the trend of significant increases. Theimpact on hiring and number of full time employees remains to beseen as 2009 progresses. Females represent approximastely21% of the City's employees; Minorities represent 20%.
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Mayor Ravenstahl INITIATIVE GOAL: Economic Development -Recruit and retain skilled, diverse workforce and suppliers.DESCRIPTION: The Equal Opportunity Review Commission(EORC) encourages and ensures the participation of historicallyunderrepresented groups in business opportunities with the Cityand its Authorities. EORC ensures that minority, women andsmall businesses are granted a fair opportunity at winning bids forservices and commodities in which they qualify. SupplierOpportunity Seminars were initiated by the Mayor's Office andEORC to increase the business opportunities to supply servicesthat are purchased every year.   The Personnel / Civil Service Commission, in addition to otherresponsibililies, encourages and ensures the employment ofminority and women with the City and its Authorities. In August2007, at the request of the Mayor, an Assistant Director/EqualEmployment Opportunities Officer began to develop, implementand monitor the City’s equal employment opportunity plan andemployment practices. DiverseCity 365 was initiated andprovides access to opportunity, removes employment andengagement barriers, and ensures the city’s workforce reflects itspopulation.ANALYSIS: The Diversity of Suppliers continues the trend ofsignificant increases. The diversity of Applications ForEmployment continues the trend of significant increases. Theimpact on hiring and number of full time employees remains to beseen as 2009 progresses. Females represent approximastely21% of the City's employees; Minorities represent 20%.


